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Welcome to the UK Qualifications Awarding Service's innovative "Learn to Earn" L2E '!
programme—a comprehensive educational journey designed specifically for young learners v :
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between classroom education and real-world professional skills, empowering learners to \ \ .
develop marketable IT competencies that translate into genuine earning opportunities ) u
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while still in school or workplace. §§

and corporate professionals across the globe. This pioneering initiative bridges the gap r |

In today's rapidly evolving digital landscape, early exposure to professional technology
skills provides young learners with an invaluable head start. UKQAS is proud to offer this
transformative programme that combines rigorous technical training with essential
workplace competencies, all delivered through engaging, age-appropriate methodologies. - v



Course Overview: UKQd&S
Building Future-Ready Digital Skills

"Learn to Earn" represents a paradigm shift in youth education, focusing on practical, income-generating skills rather than purely theoretical
knowledge. This programme has been meticulously crafted to address the growing digital skills gap in the UK workforce whilst providing young
learners with genuine pathways to financial independence.

Programme Duration Target Audience Learning Outcomes

Flexible 6-month curriculum with online Young learners aged 13-18 or Adult Upon completion, learners will possess
modular progression, allowing learners to professionals across all educational industry-relevant IT skills, entrepreneurial
advance at their own pace whilst backgrounds. No previous technical capabilities, and professional
accommodating school or work experience required—only enthusiasm competencies certified by UKQAS — an
schedules. Any live sessions run after and commitment to learning. Special UK awarding body. All skills aligned with
school or work hours and during holiday provisions for neurodivergent learners CPD approved National Occupational
periods to complement formal education. and those with additional learning needs. Standards.

The "Learn to Earn" philosophy centres on building confidence through competence. By mastering in-demand technical skills, learners develop
not only valuable workplace capabilities but also the self-assurance to apply these skills in income-generating contexts.



Programme Structure: Progressive Learning Pathways UK(-%S

UK QUALIFICATIONS, ASSESSMENTS AND SKILLS

The "Learn to Earn" programme follows a carefully structured pathway that guides learners from foundational concepts to specialised expertise.
This progressive approach ensures that learners build upon their knowledge systematically, gradually developing both technical proficiency and
professional confidence.

Level 1: Digital Foundations (Months 1-2) Level 2: Skill Development (Months 3-4)

Establishing core digital literacy and essential IT fundamentals. Advancing to more complex technical skills across multiple
Learners develop a robust understanding of computing basics, domains. Learners select specialisation tracks based on interests
software applications, and internet safety protocols. Introduces and aptitudes, receiving targeted instruction in their chosen areas.
concepts of digital citizenship and responsible technology use. Begins integration of professional workplace competencies.

Level 3: Applied Practice (Month 5) Level 4: Professional Launch (Month 6)

Preparing for market entry with portfolio development and
entrepreneurial guidance. Learners create professional profiles, learn
client communication, and develop strategies for marketing their
newly acquired skills. Culminates in certification.

Transitioning from theoretical knowledge to practical application.
Learners undertake supervised real-world projects, applying their
developing skills to genuine business scenarios. Includes
mentorship from industry professionals and peer collaboration.

Each level incorporates both technical instruction and practical exercises, ensuring that theoretical knowledge is consistently reinforced through
hands-on application. Regular assessments track progress and identify areas for additional support, with personalised guidance available
throughout.

The modular design allows for customisation based on individual interests, learning styles, and career aspirations, whilst maintaining the
comprehensive coverage necessary for UKQAS certification. Learners receive progress reports at the conclusion of each level, with clear indicators
of competencies achieved and areas for continued development.



Core IT Modules: From Digital Literacy to Advanced Computing

The "Learn to Earn" programme offers a comprehensive suite of technical modules designed to build a versatile IT skill set.

uKkQQAas
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These modules represent in-demand areas in today's digital marketplace, carefully selected to maximise earning potential for young learners.

Web Development & Design ~

v" HTMLS5, CSS3 and responsive design principles

v JavaScript fundamentals and interactive elements
v" Website optimisation and user experience

v Content management systems (WordPress)

Digital Content Creation 3

v Graphic design using industry-standard tools
v Video production and editing techniques

v" Animation and motion graphics basics

v Social media content optimisation

Mobile App Development 5

v"Introduction to mobile platforms (i0S/Android)
v App design principles and prototyping

v Basic coding for mobile applications

v App testing and deployment fundamentals

E-commerce & Digital Marketing 2

v Online marketplace setup and management
v Digital marketing strategies and SEO

v Social media campaign development

v Analytics and performance tracking

Data Analysis & Visualisation 4

v' Spreadsheet mastery and data organisation
v Basic statistical analysis techniques

v Data visualization tools and methods

v" Reporting and presentation of findings

Cloud Computing & Services 6

v Introduction to major cloud platforms

v Cloud storage and file management

v" Collaborative tools and productivity suites
v Basic cloud security considerations

Each module is delivered through a combination of instructor-led sessions, interactive workshops, or self-paced digital learning resources. Content is
regularly updated to reflect current industry standards and emerging technologies, ensuring that learners develop skills that remain relevant in the

rapidly evolving digital landscape.

Learners may select modules based on their interests and career aspirations, with guidance provided to help identify the most suitable pathways. While
specialisation is encouraged in later stages, all learners complete foundational components across multiple domains to ensure a well-rounded skill set.



Essential Professional Skills: UK%S

Communication and Problem_SoIving UK QUALIFICATIONS, ASSESSMENTS AND SKILLS

Technical prowess alone is insufficient for professional success. The "Learn to Earn" programme places equal emphasis on developing crucial
workplace competencies that enable young learners to effectively apply and monetise their technical skills in professional environments.

Effective Communication Critical Thinking & Problem-Solving Time & Project Management

Developing clarity in both written and verbal Cultivating analytical reasoning capabilities Mastering organisational techniques essential for

expression, with particular focus on technical through systematic approaches to technical successful project completion and client

communication, client interaction, and challenges. Learners develop structured satisfaction. Learners learn to establish realistic

professional correspondence. Learners learn to methodologies for dissecting complex problems, timelines, prioritise tasks effectively, and manage

articulate complex concepts in accessible evaluating potential solutions, and implementing multiple responsibilities simultaneously.

language, prepare compelling proposals, and effective resolutions.

deliver confident presentations.

v Client consultation techniques and requirements v’ Logical reasoning and analytical frameworks v Project scoping and requirements definition
gathering v Troubleshooting methodologies for tech issues v’ Timeline development and milestone setting

Professional email & communication etiquette v’ Decision-making processes & evaluation criteria v Resource allocation and constraint management

¥ Technical writing for different audiences v Creative approaches to unconventional challenges v Productivity tools and organisational systems

v Presentation skills & public speaking confidence

These professional competencies are integrated throughout the technical curriculum rather than taught in isolation. Each technical module
incorporates activities specifically designed to develop these transferable skills in relevant contexts. Regular feedback from instructors focuses not
only on technical accuracy but also on professional conduct and communication effectiveness.

Industry mentors provide valuable insights into workplace expectations and professional standards, offering personalised guidance on areas for
improvement. Simulated client interactions and team projects create opportunities to apply these skills in realistic scenarios, preparing learners for
genuine professional engagements.



Real-World Applications: Practical Projects and Case Studies UK%S

"Learn to Earn" distinguishes itself through its emphasis on authentic learning experiences. Rather than abstract exercises, learners UK QUALIFICATIONS, ASSESSMENTS AND SKILLS
engage with genuine projects that mirror professional work, developing portfolios of real accomplishments that demonstrate their
capabilities to potential clients or employers.

Project-Based Learning Approach

Every technical module culminates in comprehensive projects that require learners to apply their
acquired skills to solve realistic challenges. These projects progressively increase in complexity,
culminating in client-commissioned work for local businesses and community organisations.

Through these practical experiences, learners:

Develop confidence in applying theoretical knowledge
Build impressive portfolios of completed work
Experience the complete project lifecycle

Receive feedback from genuine stakeholders
Navigate real-world constraints and requirements

ooooo

Industry—Partnered Case Studies

The programme features case studies drawn from UKQAS's extensive network of industry partners.
These practical scenarios challenge learners to address authentic business problems, with guidance
from the professionals who encountered them.

Sample case studies include:

Developing e-commerce solutions for local retailers

Creating digital marketing campaigns for community events
Building data visualisation tools for non-profit organisations
Designing mobile applications for educational institutions
Implementing content management systems for small businesses

ooooo

"The 'Learn to Earn' programme transformed our approach to IT education. Rather than teaching
abstract concepts, we place learners in real scenarios where they must apply their knowledge under
authentic constraints. The growth in both their technical abilities and professional confidence has
been remarkable.”

— Dr. David Matthews, UKQAS Programme Director

Each project includes comprehensive documentation requirements, ensuring learners develop not only technical skills but also the ability to communicate their process,
decisions, and outcomes effectively. This emphasis on documentation prepares learners for professional environments where clear communication is as valuable as
technical proficiency.



Income Generation: Turning Skills into Earning Opportunities UK%S
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The ultimate objective of the "Learn to Earn" programme is to empower young learners with the ability to generate income through their acquired skills. UKQAS provides
comprehensive guidance on various revenue pathways, helping learners transition from skill acquisition to financial independence.

Revenue Pathways for Young Professionals

Digital Product Creation R

[Zo

Freelance Services

Development of marketable digital assets such as templates, themes, stock photography, digital
art, and educational resources. Learners learn to create, package, and distribute products
through appropriate marketplaces like Etsy, Creative Market, and Gumroad.

Learners learn to offer their skills through established freelance platforms such as Fiverr,
Upwork, and PeoplePerHour. Curriculum covers profile creation, job bidding strategies, client
communication, and project management for independent contractors.

Content Monetisation Micro—Enterprise Development fz3

Guidance on establishing small-scale business operations providing specialised services to local
markets. Learners learn basic business formation, pricing strategies, service packaging, and
client acquisition techniques appropriate for young entrepreneurs.

Strategies for developing valuable content across platforms such as YouTube, blogs, and
podcasts. Curriculum covers content planning, production quality, audience building, and
multiple revenue streams including advertising, sponsorships, and memberships.

Financial Literacy & Business Fundamentals

Alongside technical and professional skills, the programme delivers essential financial knowledge specifically tailored for young earners:

O Income Management: Setting up youth-appropriate banking solutions, tracking earnings, Q Contract Basics: Navigating simple service agreements and protecting intellectual property

and developing saving habits . . . i . L . .
O Tax Awareness: Understanding basic tax obligations for young earners and self-employed a CllenttR:Iatlonshlp Management: Building a reputation for reliability and managing client
expectations

individuals in the UK
Q Pricing Strategies: Calculating appropriate rates based on skill level, market standards, U Scaling Considerations: Balancing educational commitments with growing business
opportunities

and time investment

The programme emphasises sustainable earning practices that complement rather than detract from educational commitments. Learners receive guidance on balancing
their developing businesses with school or workplace responsibilities, ensuring that income generation enhances rather than hinders their overall development.



Accreditation and Certification:
The UKQAS Advantage

uKkQQAas

UK QUALIFICATIONS, ASSESSMENTS AND SKILLS

The "Learn to Earn" programme offers substantial credentialing benefits through UKQAS's
position as an UK awarding body. These official qualifications provide young learners with
verifiable credentials that substantiate their skills to potential clients and employers.

Qualification Framework

All certifications are aligned with the CPD Approved certification, ensuring consistency with
national standards and facilitating progression pathways:

v" Entry Level Certificate: Upon completion of Level 1 (Digital Foundations)

v' Level 1 Award: Upon completion of Level 2 (Skill Development)

v Level 2 Certificate: Upon completion of Level 3 (Applied Practice)

v Level 2 Diploma: Upon completion of the full programme

Each qualification represents specific competencies and knowledge requirements, validated
through rigorous assessment processes including practical demonstrations, portfolio review, and
knowledge examinations.

94%

Employment Rate

Percentage of our learners who secure employment or establish
successful freelance practices within 12 months of completion

ukQas

UK QUALIFICATIONS
ASSESSMENTS & SKILLS

£2,400

Average Annual Income

Typical supplementary income generated by learners during
their first year after programme completion (part-time basis)

Industry Recognition

UKQAS has established partnerships with the CPD Certification Service and prominent
technology companies and industry associations to ensure that certifications carry significant
weight in professional contexts:

v" Endorsement from the CPD Certification Service

v' Recognition by the international recognition bodies

v" Alignment with industry-specific competency frameworks

v' Pathways to further professional certifications

These relationships ensure that "Learn to Earn" qualifications open doors to genuine
opportunities, with employers and clients recognising the value of UKQAS certification.

87%

Higher Education Progression

Graduates who continue to higher education in related fields,
often with enhanced applications due to practical experience

Beyond formal certification, learners receive detailed skills transcripts that itemise specific competencies mastered, providing granular evidence of capabilities that extend beyond the general qualification title. This
comprehensive documentation gives graduates a significant advantage when marketing their services or pursuing further educational opportunities.



Learner Success Stories: UK%S

From Classroom to Marketplace UK QUALIFICATIONS, ASSESSMENTS AND SKILLS

The transformative impact of the "Learn to Earn" programme is best illustrated through the achievements of its graduates. These success stories demonstrate how young
learners have leveraged their acquired skills to create genuine economic opportunities while still pursuing their education.

— LJ7 =
James Mitchell, 16 Priya Sharma, 17 Marcus Bailey, 15

Launched a web development service specialising in sites for local sports clubs. Created a graphic design portfolio specialising in social media assets. Secured Developed a mobile app that helps learners organise homework assignments.
Generated £3,200 in his first year while completing his GCSEs. Now mentors a regular contract with a regional marketing agency while studying for A-levels. Available on both app stores. Generates modest revenue through premium

new programme participants while expanding his client base. Now earns approximately £250 monthly through part-time design work. features while building his portfolio for university applications.

"The technical skills were important but learning how to communicate with clients "I never imagined | could earn money from my creativity at this age. The "Starting with small projects built my confidence. The mentorship helped me
professionally made the real difference. I'm now helping five local businesses with  programme helped me understand my skills had real market value." understand how to turn my app idea into something people would actually
their online presence."” download and use."

Long-Term Impact
Follow-up studies with programme alumni reveal significant long-term benefits beyond immediate income generation:

c Enhanced University Applications: Graduates report that their practical experience and o Entrepreneurial Confidence: Many graduates continue entrepreneurial pursuits alongside
portfolio work significantly strengthened their applications to competitive university higher education, maintaining client relationships established during the programme
programmes

0 Accelerated Career Progression: Alumni entering traditional employment pathways advance 0 Financial Independence: The ability to generate income independently reduces financial
more quickly due to their pre-existing professional experience and business acumen pressure during further education and provides valuable work-life management skills

These success stories represent diverse backgrounds and starting points, demonstrating that the programme provides equitable opportunities regardless of prior technical
experience. The common factor in these achievements is the combination of technical skills, professional competencies, and entrepreneurial mindset developed through the
"Learn to Earn" methodology.



How to Enrol: Next Steps and Contact Information

Application Process

The "Learn to Earn" programme accepts applications year-round, with new cohorts beginning
quarterly. The selection process focuses on identifying motivated learners rather than pre-existing
technical abilities.

01 Online Application

Complete the initial application form on the UKQAS website, including a brief statement explaining your
interest in the programme and what you hope to achieve.

02 Orientation Session

Attend a virtual or in-person orientation session to learn more about the programme structure, expectations,
and opportunities. Parents/guardians are encouraged to participate.

03 Placement Assessment

Complete a basic assessment to determine your current skill level and identify the most appropriate starting
point within the programme. This is not a pass/fail test.

04 Enrolment Confirmation
Receive your official acceptance and complete the registration process, including payment arrangements and
schedule selection.

Programme Fees and Financial Support

UKQAS is committed to making the "Learn to Earn" programme accessible to all motivated learners, regardless

of financial circumstances:

QO Standard Fee: £1,500 for the complete 6-month programme, including all online materials and certification costs

O Payment Plans: Monthly instalments available at no additional cost
O Scholarships: Merit-based and needs-based scholarships covering up to 50% of programme fees
QO Sponsorship: Opportunities for employer or community organisation sponsorship

Information sessions are held monthly at various locations throughout the UK and online. Contact us via email for the current schedule

and to register for an upcoming session.

The next programme intake usually begins on 15t of each month. Early application is recommended as places are limited to ensure

optimal instructor-learner ratios and personalised attention for each participant.

Take the first step toward empowering your future today. Join the thousands of young learners who have transformed their technical
interests into valuable professional skills and earning opportunities through the UKQAS "Learn to Earn" programme.
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;) Programme Delivery Options

The "Learn to Earn" programme is available in multiple formats to accommodate different schedules
and learning preferences:

v Blended Learning: Combination of in-person workshops and online instruction

v' Fully Virtual: Complete programme delivered through interactive online platforms

v Intensive Holiday Courses: Accelerated modules delivered during school or work holidays

v' Weekly Sessions: After-school , after-office or weekend sessions throughout the academic year

Contact Information

For more information about the "Learn to Earn" programme, please contact our team:
Email: info@ukgas.org.uk
Website: www.ukqgas.org.uk




